Commission Process

2017

Recruitment for 2017 will be as follows:
Planning Commission

2 vacancies

Terms End

Position 2 (Brian Garvey resigned)
Position 5 (Philip Cherian, current)

01/31/2020
01/31/2021

Parks Commission

3 vacancies
Position 1 (Loreen Leo, current)
Position 2 (Katherine Low, current)
Position 3 (Cheryl Wagner, current)

01/31/2021
01/31/2021
01/31/2021

Arts Commission

2 vacancies
Position 1 (Anne Schafer, current)
Position 2 (Lin Garretson, current)
Position 8 (vacant position)

01/31/2021
01/31/2021
01/31/2020

Beaver Lake
5 vacancies (five-year appointment)
Management District Board

Timeline
October 15, 2016

Begin advertising for vacancies: Notice placed on website, ad in local papers, posted
on social media sites, on-line application form available on City website

November 30, 2016

Application acceptance closes.

December 1, 2016

All applications for all commissions will be provided to all Councilmembers for their
review.

December 6, 2016

Executive Session will be scheduled at the beginning of the meeting to discuss the
applicants. Staff liaison’s and Commission Chairs will be available to help the
discussion process.

December 16, 2016

Councilmembers will transmit, via email to the City Clerk, the names of no more than
2 candidates per vacancy for each Commission.

January 10, 2017

Interviews for each Commission will be conducted. This will be a special meeting and
Council may want to consider an early start time for this meeting. Commission
appointments will be confirmed via resolutions at this meeting. All appointments will
be effective February 1, 2017.

Process
The nominations from each Councilmember will be tallied, and the top two candidates for each open
position will be scheduled for an interview before the entire Council.
Councilmembers will forward (via email directly to the Clerk) two names for each vacancy on each
Commission. Do not copy other Councilmembers on your choices (this could constitute a violation of the
Open Meetings Act).
If a current Commissioner is seeking reappointment, and is nominated by at least 5 Councilmembers, that
position will be considered filled and the current Commissioner will not be interviewed.
An alternative process could be that all Councilmembers must nominate a current Commissioner
Example:

•
•
•
•

Planning Commission 2 vacancies
Each Councilmember selects four candidates
The 4 candidates receiving the most nominations will be interviewed for the 2 positions
If the current serving commissioner receives at least 5 nominations, the commissioner will be
reappointed with no interview necessary.

